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Dorothy E. Forrester _ ..J 
NASHVILLE - Dorothy 
Eleanor Forrester, 79, of 
Nashville, formerly of Bowling 
Green, died April 26, 2004. 
The Kirldand~ Wash., native 
had a degree in political science 
from Barnard College in New 
York, studied at Reed College and 
did graduate studies at the Univer-
sity of Zurich, the University of 
London, the University of Wash-
ington and Vanderbilt University. I 
I She was a World War II Army vet-
I eran. During her life, she worked 
(' as a social worker and a teacher, 
was a champion of the civil rights 
movement and a lifelong liberal 
Democrat. 
Memorial service will be at 4 
p.m. Saturday at Hobson United 
Methodist Church. Phillips-
Robinson Company Funeral 
Home is in charge of arrange-
ments. 
Expressions of sympathy may 
take the form of contributions to 
John · Kerry for President Inc., 
www.johnkerry.com. 
Survivors include her husband, 
Charles Forrester, a former pro-
fessor of sculpture at Western 
Kentucky University; a daughter, 
Winifred Forrester of Nashville; a 
son, John Forrester of Rome, 
llalx; and three ·pdchildren. '\ 
lXVl..t ~s !f'I'~ ,. t."l-Ddf . 
WORK EXHIBITED 
Charles Forrester, sculptor in 
Western Kentucky University's 
Department of Art, has two 
bronze sculptures in the Eight 
State Sculpture Exhibition of 
the Speed Museum in 
Louisville. '. 
. The exhibition opened 
Tuesday , with 55 sculptures 
~osen from -235 entri~s by the 
Juror, Max Hutchison, a New 
York gallery director. _ 
Forrester also has two 
sculptures in the new 
Production Credit Association 
building in Glasgow. 
During recent months the 
Bowling Green sculptor , has 
been - working on a large 
sculpture in cast stone at the 
entrance to the Bowling Green-
J;a~e~1 ~~!Yl~spital. 
WORK EXHIBITED 
Charles H. Forrester, a 
member of the art-department 
faculty " at Western Kentucky 
University, has a bronze 
sculpture in the 1976 Saenger 
National Jewelry ' and Small 
Sculpture Exhibit. -
The Saenger exhibit, 
scheduled from Nov. 22 to 'Dec, 
6 at the ' Saenger Center in 
Hattiesburg, Miss., is supported 
by a grant from the Nation~l 
Endowment for the 'Artsm 
Washington, D. C. -
The works accepted for the 
exhibit were selected by Elden 
C. Tefft, director of the National 
Sculpture Center at the 
University of Kansas. qf; ,U ~" 
view. 
'Fantasies' at Bowling Green 
"Show Fantasies," sculpture and 
works on paper by Charles Forrest-
er, is open in the Ervin G. Houchens 
Gallery, Capitol Arts Center in 
Bowling Green, Ky., where it wiil be 
seen through Oct. 30. Forrester is a 
professor in the art department of 
Western Kentucky University. _ 




Sculptures on display 
Two bronze sculptures by Charles H. Forrester, professor 
of art at Western Kentucky UnLversity, are included in an 
exhibit at Louisville's Speed Museum. 
Forrester recently returned from a six-month sabbatical 
leave in Athens, Greece and Rome, Italy. 
The exhibit is scheduled to continue until Oct. 7. 
, 
. ! ' I'. 
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Gorning, February 22, 1980 I 
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St." ~...,. -by S.nh La"..... ' :. • 
John McNaUghton of Evansville won a merit award at the Mid-States Craft Exhi~ition With his ~ket- :: ~ 
knife table. Another table - "Woodwor~er's Nightmare" ;-:- was bought by the Judge. . ~ . 
By SARAH LANSDELL 
c-ter-.leurnal Att crttlc 
At the EvansvtIle Museum they're saying that the cur-
rent Mid-states Craft Exhibition Is fairly sedate and tra-
ditional, nothing teally antic or mad_ Don't believe It 
It will take more than SDOW, fJ1gId winds and conflict-
Ing demands on artists to divert the regular exhibitors 
'. frl1m their ,visual puns and plx1lated themes. · 
" Comp8nSons with earUer sbows are not odious. They 
indicate that this year's 20th annual salon ranks bigb for 
impertinence and craftsmansbip. 
Some recall the year that JaM McNaughton exhibited 
a sculpture in the sbape of a Good Gulf gasoline dis-
penser. One year the makings ' of a ceramic saodwicll 
(-Womao'sOub Sandwicll") were so' obviously bosomy 
that TUmors of great controversy followed the piece to 
the museum. ' 
Tbere they died. or at least were not InteDSlfied, for , 
the EV8IISVilie Museum bas never boggled at Showing a 
'. ". . ' ;- . . . '\ . _. . :1" 
'plece of well-made art, even It ·It's a little Shocking. In.: 
20 years the 'museum's public bas gotten used to tha,: 
and Is well-nIgh unsbockable. Bad style or ' poor tech.,: 
nique Is another thing again. They 'will boggle at that.:. 
: Thongb it's feisty, the 20th annual Mid-States ~: 
Exhibition was not launcbed by a mob of fans. On PJ"e-', ' 
view night IBst weekend the temperatUre was, a bitter 6: : 
degrees and falling. There was a basketball game at the. : 
University of Evansville and a gue!!! conductor for the . 
Evansvtlle Phllbarmonic. ',' : '" ' . : . 
, "Wbat If, you gave an art exhibition 8nd no~y: : 
came?" asked museum director Jobn streetman. , . ; 
The caterer was among the happier participants. He:. 
didn't bave to worry that the turkey, bam. wine and nth ... : 
er gOodies would TUn out. By the end of the awards pJ"e-': : 
sentation, oniy one of the 10 winners, an Evansville resi ... : 
dent, had walked up to receive his award from Street-' , 
man. (One other Showed up before the evening was : 
over.) : 
Only three guests represented the louisville contln- , 
gent - Nalda Raizor and Chick 19Iebart. partners 10 . 
Fantasy Factory Studio, makers of stained glass, and : 
tbelr crattsman-buslness m~r, Frank Kramer. Rai- : 
,zor bas a handsome circular 'pIece 10 the sbow. 
But art Shows don't play one-night stands. Even If ' 
they're ' dogs. they're never closed In mid-TUn. An art ' 
Show, once It's on the boards, must play out Its drama to : 
the end Shown on that great scbedule up 10 the direc-
tor's office. The cran Show wtU end March 23. Atten· 
dance bas locreased since last Sunday. 
Uoyd E. Berman, director of the Smithsonian Iostilu- , 
tlon's Renwick Gallery In Washington, D. c.. was Judge 
for the Show and talked on "Contemporary Crafts Today . 
or Whatever Happened To Macrame?". . 
Herman dJdn't bother to answer the question. Was It 
too time-<:oosuming for the pace of modern life? Was Its ' 
materials too perlsbable? Never mlod. The kDot-tylng , 
. art has vanlsbed from the exhibition Scene. Some of It· .. 
that hangs together may surface decades hence, ivoried'-
and admired, like grandma's wedding veil. ~ 
m:edth~ :C~~~y ::rd~i:::~~ll~~b:!~~o~ bt;r2 
milking stool with udders, a jackknife table with blades: 
and a bottle opener, a giant faucet wtth plastlc water, a. 
. bronze Shoe bOx of quite literal shape, and other less'" 
wIiimslcaJ but . equally well<oDSlructed things. .. 
Tbe statu~ tit the crafts Show was bolstered tbls yeat:; 
by the addition of $1,000 and $500 awards, an indication.- .. 
of growing community support " , ~ 
For many years the top cra1ts award was $250, barel)" . 
, enough in many cases to pay for the craftsman's materi-~' 
, , ats. It was raised to $500 two years ago. Givers 0'- !be-
new prizes are. respectively, Laketon Asphalt Refining,:, 
Inc., and Gee. So Olive Co. " 
McNaugbton. the hardy nrst-nigbter wbo was on ban" 
to receive his awar d in pe:so'1. m ade the oo~ \( et- l( nif-
.III V I~Ua.l p,UIl~ 
By SARAH LANSDELL 
~"'I Art Crttk 
At the Evansville Museum they're saying that the cur-
rent Mid-states Cra.tt Exhibition Is talrly sedate and tra-
ditional, nothing iealIy antic or mad. Don't believe It 
It will take more than snow, trIgId winds and conflict-
Ing demands on iu1Ists to divert the regular exhibitors 
. hl?m their .visual puns and pixtJated themes.' . , . 
, Comp8riSons with earlier shows are not odious. They 
indicate that this year's 20th annual salon rankS high for 
impertinence and craftsmanship. 
Some recall the year that John McNaughton exhibited 
a sculpture in the shape ot a Good Gulf gasoline dis-
penser. One year the makings of a ceramic sandwich 
(·Woman's ·Oub Sandwich") were so obviously bosomy 
that rumors ot 'great controversy tollowed the piece to 
the museum. 
There they died. or at least were not Intensified, tor · 
the EvaDSVille Museum has never boggled at showing a 
Amy Musia of Dallas, Tex., used four woods for her 
sculpture "Childhood Faucet." 
Ronnie J. ~Roger$ of Evans~lle used' wood and 
stuffed chamois for h is "Milking Stool." 
l ti C '-'<ll C !-C' .... Go:) cuu u u6 r.. ......... ... u ........ , .... .. ~.' u ...... . y •. u ........ & .. ..... . 
didn't have to worry that the turkey, ham, wine and oth .. ' 
er gOodies would run out. By the end of the awards pre-: . 
sentation, only one cif the 10 winners. an Evansville resi .. : 
dent, had walked up to receive his award from Street-"· 
man. (One other showed up betore the evening was : 
over.) , 
. Only three guests represented the Louisville contin- : 
gent - Naida Ralzor and Chick Iglehart. partners In . 
Fantasy Factory Studio, makers of stained glass. and : 
their crattsman-business manager, Frank Kramer. Ral- , 
zor has a handsome circular 'piece In the show. : 
But art shows don't play one-night stands. Even If . 
they're: dOgs. they're never closed in mid-run, An art : 
show, once It's on the boards, must play out Its drama to : 
the end shown on that great schedule up In the direc-
tor's otfice. The craft show will end March 23. Atten-
dance has Increased since last Sunday. 
Uoyd E. Herman, director of the Smithsonian Institu- : 
tlon's Renwick Gallery in Washington, D. C, was judge ' 
tor the show and talked on "Contemporary Crafts Today . 
or Whatever Happened To Macrame?" . ' 
Herman didn' bother to answer the question. Was It . 
too time<Onsumln,B tor the pace of modem lite? Was its : 
materials too perishable? Never mind. The knot-tying , 
· art has vanished from the exhibition Scene. Some of It· ' 
that hangs together may surface decades hence, Ivoried'-
and admired, like grandma's wedding veil. ~. 
In the meantime, the Mid-States Exhibition Is fur .. 
DIshed In technlcally sturdy and titillating tashion by a: 
milking stool with udders, a jackknife table with blades: 
and ,a bottle opener, a giant faucet with plastic water, a.. 
· bronze shoe box of quite literal shape, and other less" 
wlilmsical but equally well<onstructed things. ~ 
.The stature of the crafts show was bolstered this year:: 
by the addition of S 1,000 and SSOO awards, an indication. 
of growing community support ' . = 
For many years the top crafts award was S250, barelY" 
enough in many eases to pay for the craftsman's materi-~J 
aIs. It was raised to $500 two years ago. Givers of, the- . 
new prizes are, respectively, Laketon Asphalt Reflnin&:, 
· Inc., and Geo. So Olive Co, ., 
McNaughton, the hardy f1rst-nighter who was on han" 
to receive bls award in person, made the pocket-knife: 
table' and another table ("Woodworker's Nightmare"),; 
with many "nails" all · precisely carved of wood and", 
placed as II hammered awry, The former received &.: 
merit prize, the latter aD even more special award. The:: 
Judge bought Il 
, The large faucet, called "Childhood Faucet" for a ; 
fathomable reason. Is one of two by Amy Musia. It'So 
, made of tour woods - walnut, Cherry, maple, poplar-. 
and plexiglass. , Ms;. Musia came from Dallas, TeX., to · 
study with McNaughton after seeing some of his work': 
A serious sculptor who otten executes commissions tor-
large metal pieces, McNaughton teaches at Indiana. 
State University at Evansville. , r " j 
Kentuckians represented In the show are Phyllis AI-, 
vic and Emlly 'Wolfson, both of Murray; Marjorte Bixler;' 
Jeffersontown; Julia Blackburn, Owensboro; Ann ~: 
Coates, James D. Lee, Fred Maurer, Naida M. Raizor, ' 
Penny Wrtght, Velma Bolyard Stevens. and David W .. 
Keator, LouisvlIle; Judith Faerber and QI_arles_ H-'...fQ!: : 
~r,. )30~!lnlL9ree-l!i Alma 1.esch, Shepherdsville;. 
Steve Tucker, Augusta. and Neal Jowaisas. Highlan~ 
Heights. ' 
(Ms. Stevens won the Handweavers Guild Merit . 
Award while Keator won the SISO purchase .award.) 
Also represented from the Louisville area are John 
Guenther, Borden, Ind., and Mimi Howard, New Albany. 
The Evansville Museum ot Arts and Science, 411 S.E. 
Riverside DrIve, Is open from !lOOn 10 5 Sunday, and 10. 
to 5 Tuesday through Saturday, Central Standard Time" 
f 
Charles H. Forre'ster of Bowling Green. Ky .. cast ~ 
,his "Shoe Box" in bronze. 
/"" 
/ 
To h()nor Clark 
, (Staff Photo by George Wedding) , 
, UNDER WRAPS until ceremonies Dec. 7 is a nine-Coot sculpture 
, honoring the late Charles H. Clark, administrator oC City-County 
, Hospital Crom 1953-1971. The sculpture stands at the entrance to 
, the liospital but won't be unveiled until the ' dedicatory 
ceremonies. ' -:J) rJ .' ;-
To be unveiled Dec. , 7 
. ;,,1 J I ; J-\J- -'~ 
Staiuewillhonor late .. -) 
~ ,,' .. 'f ' I" • - J .,'. 
' h()sp1t~ administr~t()r ' 
r - ' 
The main , entrance at ' City~ of representations of man, 
County Hospi~l soon will be woman' and child'-the family 
'highlighted with a ,nine-foot unit. ',' 
stone sculpture honoring Jhe Sumner will deliver the 
late Charles H. Clark, hospital dedicatory address in, the 
administrator from 1953 'to 1971. hospital conference room. 
• The sculpture will be unveiled Following the address, the 
: and dedicated in ceremonies set statue will be unveiled outside 
' for 2 p:m: Sunday ,Dec .. 7, ac- and a reception will follow in-
"cording to hospital assistant side the hospital. The 
I aCiministrator. Carrel Sumner: ceremonies are open to the 
, . ' The work was' a project of public. ' .. 
hospital -employes and citizens The artwork was sculpted by 
t 
interested: in' ','erecting a , Charles H. Forrester, an 
memori;il to Clark, whose associate professor of art at 
l administration saw the facility Western Kentucky University, 
['grow to a 298 bed ,hospital with who donated about six months 
! two major 'additions ilnd the . of time to the project. 
:, installation of coronary care .. , The statue is cast in stone and 
; and intensive care units. , is white in color. It is to remain 
I The project ' cost :-wa's under wraps until the unveiling 
, estimated at $400 by Sumner, ' and (iedication ceremony . . 
who noted that funding was 
I entirely from voluntary 
donations by ' employes- and 
: citizens. 
The sculpture is a stylistic 
representation 'Of the family 
unit. The top part .. is comprised 
Charles H. Forrester - Bowling Green Daily News: Obituaries Page 1 of 1 
Charles H. Forrester 
Posted: Saturday, March 20, 2010 12:00 am 
NASHVILLE - Charles Howard Forrester, 81, of Nashville, died March 7, 2010. 
The Newark, N.J., native was born Sept. 30, 1928. He was a sculptor, an educator and was listed 
in Who's Who in American Art. He graduated in 1958 from the University of Washington with a 
BFA and University of Oregon in 1960 with an MFA in sculpture. He was an instructor at Salford 
Technical College in England from 1963-65 and a professor of sculpture at Western Kentucky 
University from 1965-92. He was a prolific artist, creating more than 500 pieces during his 
lifetime, the majority of which were sold to collectors. He worked with the human form and in the 
abstract using the lost wax technique in bronze and with wood and aluminum. His sculptures have 
been shown in many regional and national exhibits, receiving numerous awards. His artwork has 
been commissioned by the Springfield and Medford, Ore., public parks and the Shakespeare 
Memorial Theater in Oregon, the Bundy Art Museum in Vermont, Broughton School in England, 
Bowling Green-Warren County Hospital, Northern Telecom in Nashville and numerous private 
patrons. He was preceded in death by his loving wife of 53 years, Dorothy Reese. 
Memorial service is at 5 p.m. Sunday at Hobson United Methodist Church. Phillips-Robinson 
Funeral Home is in charge of arrangements. 
Expressions of sympathy may take the form of contributions to the Lewy Body Dementia 
Association, 912 Killian Hill Road S.W., Lilburn, GA 30047. 
Survivors include a daughter, Winnie Forrester, of Nashville; a son, John Forrester, of Rome, 
Italy; and four grandchildren. 
http://www.bgdailynews.comlobituaries/charles-h-forrester/article _ baell f9b-14Sb-Sbb I-a... 311412014 
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Oc tober 28, 1992 
WKU Post Office Box 8120 
Bowling Green, Kentucky 42101 
Dear Mr. Forrester: 
( 
Bowling C reen, K Y 42101 
502-745-4346 
FAX, 502-745-44<12 
Dr. Robert V. Haynes has advised me of your wish to retire on 
December 31, 1992. 
I want to express our sincere gratitude for the contributions 
you have made to Western Kentucky University during your years of 
service. I hope you will retain your personal interest in the 
University and continue to participate in its social and cultural 
activi ti es. 
Please work with Mr. Leo Fernandez on all matters related 
directly to your retirement plans. If you find that I or others 
at the University can be of service to you, we hope you will not 
hesitate to call upon us. 
A copy of this letter is being sent to Mr. Michael C. Dale, 
requesting that he work closely with you on matters pertaining to 
salary according to the established guidelines of the University 
and the Kentucky Teachers' Retirement System. 
I join your friends in wishing you a very happy retirement. 
TCM:mam 
xc: Dr. Robert V. Haynes 
Dr. David D. Lee 
Mr. Leo A. Fernandez / ' 
Mr. Michael C. Dale v 
Si ncerely, 
~-~~ 
Thomas C. Meredith 
President 
The Spirit Makes the Master 
( ( 
September 14, 1992 
MEMORANDUM 
TO: Charles H. Forrester 
" ..-£? • C i'Y"1Aj 4'~~) FROM: Thomas C. Meredith ~ F' ~- -
President 
RE: Salary for 1992-93 
The Board of Regents approved the 1992-93 Operating Budget on August 20, 1992. 
One part of the Operating Budget contains the personnel list which includes your 
continued employment for 1992-93 at aI1 annual salary of $38,352.00. As you know, the 
very severe reductions in state funding have had great impact on the University's budget for 
1992-93 and have precluded general salary increases. 
The policies and procedures outlined in the Faculty Handbook detail the conditions of 
your contmued employment with respect to such matters as teaching loads, office hours, 
student advisement, and other professional obligations. You will also be expected to 
participate as needed in the program of instruction on campus in the late afternoons and 
evenings and in the extended campus offerings. 
I appreciate your continued efforts toward helping Western fulfill its mission, and I 
look forward to working with you in this year of great challenge and opportunity. 
TCM:dh 
Enclosure 
cc: Personnel File 
( 
CHARLES H. FORRESTER 
WK U Box 8102 
Bowling Green, KY 421 0 1-3576 
Mr. Leo Fernandez 
Head, Department of Art 
Western Kentucky University 
Bowling Green, KY 42101 
Dear Mr. Fernandez: 
September 1, 1992 
I wish t o retire from my teaching position in the Art 
Department e ff e c ti v e the 31 s t of December, 1992. 
I have h a d many good ye a r s at the Cn i versity, and I am 
grateful for the encouragement given to me in the development of 




Office of th e President 
May 10, 1991 
MEMORANDUM 
TO: Charles H. Forrester 
FROM: Thomas C. Meredith ~ C. ~ 
President 
RE: Salary for 1991-92 
Bowling Crc('n, KY 42101 
502-745-4346 
FAX: 502-745-4 4C}2 
Western will make an extraordinary effort in 1991-92 to recognize the contributions 
made by faculty and staff members toward carrying out the University's mission. Again in 
1991-92, therefore, we will devote a major portion (more than 77 %) of available new 
dollars to faculty and staff compensation. This direction follows Western XXI priorities, 
and for the new budget we will begin the process of assigning other resources based on 
Western XXI. Salary increases for 1991-92 will take effect on July 1, 1991. 
This is to advise you that your annual salary has been increased from $35,508.00 to 
$38,352.00 effective July 1,1991, contingent upon approval of the 1991-92 Operating 
Budget by the Board of Regents. I will advise you after the budget is approved if there is 
any change in your 1991-92 salary. 
The policies and procedures outlined in the Faculty Handbook detail the conditions of 
your continued employment with respect to such matters as teaching loads, office hours, 
student advisement, and other professional obligations. You will also be expected to 
participate as needed in the program of instruction on campus in the late afternoons and 
evenings and in the extended campus offerings. 
Thank you for your efforts to help Western fulfill its mission. I look forward to 
working with you in the new academic year. 
TCM:dh 
Enclosure 
cc: Personnel File 
Tire Spirit Makes the Mas ter 
( 
Charles H. Forrester 
Coll Hgts Box U-I02 
Bowling Green, KY 42101 
Dear Mr. Forrester: 
( 
May 4, 1990 
Si nce comi ng to Western, I have frequently commented on the 
university's high quality. It is evident that such success results from 
the dedication and hard work of a large number of faculty and staff 
members. I think it is important that the Compensation Plan for 1990-91 
recognizes contributions made by individual employees. Therefore, a 
major portion (75.7 percent) of the new dollars available in 1990-91 
will be budgeted for compensation for faculty and staff. As a result, 
there will be very little money available for increased operating and 
capital expenditures. The salary increases for 1990-91 will take effect 
July' lJ 1990 J rather than August 16 J 1990. 
This is to advise you that your annual salary has been increased 
from $32,060 to $35,508 effective July 1, 1990, contingent upon approval 
of the 1990-91 Operating Budget by the Board of Regents. I will advise 
you after the budget is approved if there is any change in your 1990-91 
salary. With the change in the effective date of the salary increase to 
July 1, you will be paid one-twelfth of your annual salary at the end of 
each month beginning July 31,1990. 
The policies and procedures outlined in the Faculty Handbook 
detail the conditions of your continued employment with respect to such 
matters as teaching loads, office hours, student advisement, and other 
professional obligations. You will also be expected to participate as 
needed in the program of instruction on campus in the late afternoons 
and evenings and in the extended campus offerings. 
I appreci ate your conti nui ng efforts to make Western a better 




cc: Personnel Fi 1 e 
Sincerely, 
Thomas C. Meredith 
President 
( 
Charles H. Forrester 
Coll Hgts Box U-102 
Bowling Green, KY 42101 
Dear Mr. Forrester: 
( 
May 1, 1989 
On April 27, 1989, the Western Kentucky University Board of Regents 
approved the 1989-90 Operating Budget which includes the personnel 
compensation plan. 
This letter serves to advise you that your annual salary has been 
increased from $30,780 to $32,060, effective August 16, 1989. 
The po 1 i ci es and procedures out 1 i ned in the Faculty llandbook . 
detail the conditions of your continued employment with respect to such 
matters as teaching loads, office hours, student advisement, and other 
professional obligations. You will also be expected to participate as 
needed in the program of instruction on campus in the late afternoons 
and evenings and in the extended campus offerings. 
I appreciate the contributions you are making to the University. I 
look forward to working with you in 1989-90. 
TCM:ttc 
cc: Personnel File 
Sincerely, 
Thomas C. Meredith 
President 
Charles H. Forrester 
Col1 Hgts Box U-102 
Bowling Green, KY 42101 
Dear Mr. Forrester: 
( 
June 7, 1988 
On June 3, 1988, the Western Kentucky University Board of Regents 
approved the 1988-89 Operating Budget which includes the personnel 
compensation plan. 
This letter serves to advise you that your annual salary has been 
increased from $30,050 to $30,780, effective August 16, 1988. 
Compensation for regular faculty members teaching during the 
summer term will be based on a rate of 2.5 percent of the faculty 
member's nine-month academic year salary for each credit hour taught, up 
to a maximum stipend of $833.34 per credit hour taught and a maximum 
stipend of $5,000 for all summer teaching assignments. 
The policies and procedures outlined in the Faculty Handbook 
detail the conditions of your continued employment with respect to such 
matters as teaching loads, office hours, student advisement, and other 
professional obligations. You will also be expected to participate as 
needed in the program of instruction on campus in the late afternoons 
and evenings and in the extended campus offerings. 
I appreciate the contributions you have made to the University. I 
have enjoyed working at Western and wish you the very best in 1988-89. 
KA:ttc 









SU BJE CT: 
( 
I hereby acknowledge receipt of your letter of June 7, 1988, in which 
you have set forth the conditions of my employment, including my annual 
salary for the 1988-89 school year. 
( v /") I hereby accept this offer and all responsibil ities 
attendant to my position. 
I decline this offer. 
(?!C2h-lzA dY ~/l e.J 1M . Si7 / Bate 
Payroll deduction procedures will not be changed for faculty who 
continue to receive 12 salary payments. For faculty selecting the option 
of 10 equal salary payments, mandated payroll deductions such as retire-
ment and taxes will be made using the appropriate government tables. 
Voluntary deductions such as medical and life insurance vlill be annualized 
and deducted in 10 payments. Other voluntary deductions such as Credit 
Union and Tax Sheltered Annuities will be made in 10 payments. 
The plan selected will be followed for 1988-89. A change can -be made 
for the subsequent year. 
( ) I want to rece i ve my 1988-89 salary in 12 equal payments. 
( v---1 I \v ant to receive my 1988-89 salary in 10 equal payments. 
Thi s i s ) , is not ( V ) a ch ange from l ast year . 
--'---~ 
cc : Person ne 1 
\''v'KU-P Ofltlng peod from '"{lIl ll lunds:. KAS 57.375 
/ 
( 
Charles H. Forrester 
Coll Hgts Box U-102 
Bowling Green, KY 42101 
Dear Mr. Forrester: 
( 
May 4, 1987 
On April 30, 1987, the Western Kentucky University Board of Regents 
approved the 1987-88 Operating Budget which includes the personnel 
compensation plan. 
This letter serves to advise you that your annual salary has been 
increased from $28,344 to $30,050, effective August 16, 1987. 
Compensation for regular faculty members teaching during the 
summer term wi 11 be based on a rate of 2.5 percent of the facul ty 
member1s nine-month academic year salary for each credit hour taught, up 
to a maximum stipend of $833.34 per credit hour taught and a maximum 
stipend of $5,000 for all summer teaching assignments. 
The policies and procedures outlined in the Faculty Handbook 
detail the conditions of your continued employment with respect to such 
matters as teaching loads, office hours, student advisement, and other 
professional obligations. You will also be expected to participate as 
needed in the program of instruction on campus in the late afternoons 
and evenings and in the extended campus offerings. 
Thank you for your contributions to the University and best wishes 
for your continued success in 1987-88. 
KA: ld 




TU: President Kern Alexander 
SUBJECT: 1986-87 Employment 
I hereby acknowledge receipt of your memorandum of May 2, in which 
you have set forth the conditions of my employment, including my annual 
salary for the 1986-87 school year. 
(v( I hereby accept thi s offer and all responsibi 1 itie's 
attendant to my positton. 
I decline this offer. 
You are requested to return this memorandum to t~~ Office of the 
President by May 16. Any req~est for an extension should be initiated 
with the head of your departrnent. 
, s-/6/~G 
'Date ' 
Payroll deduction procedures will not be changed for faculty who 
continue to receive 12 salary payments. For faculty selecti~gthe option 
of 10 equal salary payments, mandated payroll deductions such as retire-
(nent and taxes will be made using the appropiiate government tables. 
Voluntary deductiOns such as medical and life insurance will be annualized , 
and deducted in 10 payments. Other voluntary deduct ions such as Cred it 
Uni on and Tax Sheltered Annuities will be made in 10 payments. 
The plan selected will be follo wed for 1986-87. A change can be made 
for the subsequent year. 
, ;V/I ~~ ~~I want to receive 1986-87 salary in 12 equal payments. my 
/ , 
.,.~ .~ 
_, J C>Q want to, recei ve my 1986 -87 salary in 10 equal payments. 
Th is is ()<) , is not { ) a change from last year. 




May 2, 1986 
MEMORANDUM 
TO: Charles H. Forrester 
FROM: Kern Alexander, President 
SUBJECT: Compensation 
The Board of Regents approved the 1986-87 Operating Budget, including 
the compensation plan, on May 1, 1986. 
This is to adv i se you that your annual salary has been increased from 
$26,976 to $28,344 , effective August 16, 1986. 
Compensation for regular faculty members teaching during the summer 
term will be based on a rate of 2.5 percent of the faculty member's nine-
month academic year salary for each credit hour taught, up to a maximum 
stipend of $833.34 per credit hour taught and a maximum stipend of $5,000 for 
all summer teaching assignments. 
The policies and procedures outlined in the Faculty Handbook detail the 
conditions of your continued employment with respect to such matters as 
teaching loads, office hours, student advisement, and other professional 
obl i gations. You will also be expected to participate as needed in the 
program of instruction on campus in the late afternoons and evenings and in 
the extended campus offerings. 
I appreciate the contributions you are making to the University and wish 
you continued success in 1986-87. 
KA: ld 
Enc. 
cc: Personnel Fi 1 e 
/ 
April 30, 1985 
MEMORANDUM 
TO: Charles H. Forrester 
FROM: Donald W. Zacharias, President 
~:I/7~i:etZ/ 
SUBJECT: Compensation 
The Board of Regents approved the 1985-86 Operating Budget, including 
the compensation plan, on April 27, 1985. 
This is to advise you that your annual salary has been increased from 
$26,112 to $26,976, effective August 16, 1985. 
Compensation for regular faculty members teaching during the summer 
term will be based on a rate of 2.5 percent of the faculty member1s nine-
month academic year salary for each credit hour taught, up to a maximum 
stipend of $833.34 per credit hour taught and a maximum stipend of $5,000 for 
all summer teaching assignments. 
The policies and procedures outlined in the Faculty Handbook detail the 
conditions of your continued employment with respect to such matters as 
teaching loads, office hours, student advisement, and other professional 
obligations . You will also be expected to participate as needed in the 
program of instruction on campus in the late afternoons and evenings and in 
the extended campus offerings. 
I appreciate the contributions you are making to the University and wish 
you continued success in 1985-86. 
DWZ:gg 
Enc. 
cc: Personnel File 
/ 
( 
vJESTERN KENTUCKY UNIVERS. I Y 
Office of the Prealdent 
Mr. Charles H. Forrester 
Post Office Box U-102 
College Heights Station 
Bowling Green, KY 42101 
Dear Mr. Forrester: 
BOWLING GREEN , KE NTUCKY 42101 
January 20 , 1985 
I am pleased to advise you that the Board of Regents at its meeting on 
January 26, 1985, approved the recommendation that you be granted a sabbatical 
leave for the 1985 fall semester. Your proposal was recommended by the 
College Sabbatical Advisory Committee, the head of your department, your 
col~ege dean, and the Vice President for Academic Affairs. 
Congratulations are extended to you on this recognition, and I hope that 
the sabbatical leave will prove to be a professionally rewarding experience. 
The sabbatical leave was awarded on the basis of your proposal. It is 
expected that this time will be used productively in your professional devel-
opment. The sabbatical leave program is designed to enhance your value to the 
University by granting you time to update your knowledge of your profession. 
You are required under the guidelines to submit a written report on the activ-
ities engaged in during the leave period. This report should be submitted to 
the Vice President for Academic Affairs, with copies to your department head 
and dean, within thirty days after the sabbatical has ended. 






Robert V. Haynes 
Ward Hellstrom 
Joseph H. G1Uhm~ 
James B. Tomes () 
Sincerely, 




May 14, 1984 
MEMORANDUM 
TO: Charles Forrester 
FROM: Donald W. Zacharias, President 
SUBJECT: Compensation 
The Board of Regents approved the 1984-85 Operating Budget, including the 
compensation plan, on May 12, 1984. The state appropriation for 1984-85 will 
increase by $630,000. As a result, the funds available for compensation are 
very limited. The increased expenditures for personnel compensation for 1984-85 
exceed the increase in state appropriation. We will continue to press for 
increased funding for salaries. 
This is to advise you that your annual salary has been increased from 
$25,596 to $26,112, effective August 16, 1984 . 
Compensation for regular faculty members teaching during the summer term 
will be based on a rate of 2.5 percent of the faculty member's nine-month 
academic year salary for each credit hour taught, up to a maximum stipend of 
$833.34 per credit hour taught and a maximum stipend of $5,000 for all summer 
teaching assignments. 
The policies and procedures outlined in the Faculty Handbook detail the 
conditions of your continued employment with respect to such matters as teaching 
loads, office hours, student advisement, and other professional obligations. 
You will also be expected to participate as needed in the program of instruction 
on campus in the late afternoons and evenings and in the extended campus 
offerings. 
I appreciate the contributions you are making to the University and look 
forward to working with you in 1984-85. 
DWZ:gg 
Ene. 
cc: President's Office 
Personnel 
f 





WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
May 2, 1983 
Charles H. Forrester 
DO~ President 
SUBJECT: Compensation 
The Board of Regents approved the 1983-84 Operating Budget, including 
the compensation plan, on April 30, 1983. The budget includes increases 
for salaries and wages. 
This is to advise you that your annual salary has been increased from 
$23,688 to $25,596, effective August 16, 1983. 
The summer stipends have been increased; and, effective with the 1983 
summer school, compensation for regular faculty members teaching during 
the summer term will be based on a rate of 2.5 percent of the faculty 
member's nine-month academic year salary for each credit hour taught, up 
to a maximum stipend of $833.34 per credit hour taught and a maximum 
stipend of $5,000 for all summer teaching assignments. 
The policies and procedures outlined in the Faculty Handbook detail 
the conditions of your continued employment with respect to such matters 
as teaching loads, office hours, student advisement, and other profes-
sional obligations. You will also be expected to participate as needed in 
the program of instruction on campus in the late afternoons and evenings 
and in the extended campus offerings. 
I am grateful for the contributions you are making to the University 





WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN , KENTUCKY 42101 
April 27, 1982 
Office of the President 
Dear Mr. Charles H. Forrester: 
The Operating Budget, including the caupensation plan approved by 
the Board of Regents on April 24, 1982, provides priority for salaries 
and wages. I am pleased that significant budgetary support can be 
provided for salaries. 
This is to advise you that your annual salary has been increased 
fran $ 22,116 to $ 23,688 , effective August 16, 1982. The stiperrl 









The policies and procedures outlined in the Faculty Handbook detail 
the conditions of your continued errployment with respect to such matters 
as teaching loads, office hours, student adviserrent, and other professional 
obligations. You will also be expected to participate as needed in the 
program of instruction on campus in the late afternoons and evenings and 
in the extended carrpus offerings. 
I am grateful for the contributions you are rraking to the University 







WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN , KENTUCKY 42101 
May 26, 1981 
Office of the President 
~ .. ,:. 
Dear Mr. Charles H. Forrester: 
The Operating Budget, including the salary plan approved by the Board 
of Regents on May 23, 1981, provides top priority for salaries and wages. 
I am pleased that significant boo.getary support can be provided for salaries. 
This is to advise you that your annual salary has been increased 
fran $ 2 n ) 0 n to $ 22 1 1 {.. , effective August 16, 1981. The stipend 









The policies and procedures outlined in the Faculty Handbook detail 
the conditions of your continued employment with respect to such matters 
as teaching loads, office hours, stlrlent adviserrent, and other professional 
obligations. You will also be expected to participate as needed in the program 
of instruction on carrpus in the late afternoons and evenings and in the extended 
carrpus offerings. 
I am grateful for the contributions you are making to the University 
and look forward to v.-orking with you in the caning year. 
DWZ:ir 
Enclosure 
Donald W. acharias 
President 
( f 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
April 30, 1980 
Office of the Prellident 
I ear 7vtr. Ch r1 es Fa' stf>r. 
The Operating Budget, including the salary plan approved by the 
Board of Regents on April 26, 1980, provides top priority for salaries 
and wages. I am pleased that significant budgetary support can be 
provided for salaries. 
This is to advise you that your annual salary has been increased 
from $ Ibrt'') to $ 20 ,1)0 , effective August 16,1980. The 









The policies and procedures outlined in the Faculty Handbook 
detail the conditions of your continued employment with respect to 
such matters as teaching loads, office hours, student advisement, 
and other professional obligations. You will also be expected to 
participate ~5 needed in the program of instruction on campus in the 
late afternoons and evenings and in the extended campus offerings. 
I am grateful for the contributions you are making to the University 









WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
May 1, 1979 
Office of the President 
Dear Mr. Charles Forrester: 
The salary structure for 1979-80 was approved by the Board of 
Regents at the meeting on April 28, 1979. 
I am pleased to advise you that your annual salary has been increased 
from $ 17,520 to $ 18,492 , effective August 16, 1979. The stipend 





Associate Professor $2,150 
Professor $2,450 
The policies and procedures outlined in the Faculty Hanc1lx:>ok 
detail the conditions of your continued arployment with respect to such 
natters as teaching loads, office hours, student advisement, and other 
professional obligations. You will also be expected to participate as 
needed in the program of instruction on campus in the late afternoons 
and evenings and in the extended campus offerings. 
I appreciate the contribution you have made to the programs of 
the University and look forward to my association with you during the 
caning year. 
Best wishes are extended to you for every success in the significant 




'~ D· ¥I') )..vt-r:tY-




WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
May 2, 1978 
Office of the President 
/ 
Dear Mr. Charles H. Forrester: 
The salary structure for 1978-79 was approved by the Board of 
Regents at the meeting on April 29, 1978. 
It is a pleasure for me to advise you that your annual salary has been 
increased from $ 16,152 to $ 17,520 , effective August 16, 1978. The 









The policies and procedures outlined in the Faculty Handbook detail 
the conditions of your continued employment with respect to such matters 
as teaching loads, office hours, student advisement, and other professional 
obligations. You will also be expected to participate as needed in the program 
of instruction on campus in the late afternoons and evenings and in the extended 
campus offerings. 
I am grateful to you for the contribution you have made to the programs 
of the University · and look forward to working with you and the other faculty 
and staff members during the coming year. I pledge to you my personal sup-
port in our continued efforts to provide an atmosphere in which each individual 
on the faculty can realize a greater sense of personal and professional 
satisfaction. 
Best wishes are extended to you for every success in the significant 
endeavors in which you are engaged, and you are invited to call upon me if 





Dero G. DOTt.;rnin~ 
President 
Office of the President 
f ( ( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
May 2, 1978 
Dear M r. Charle s H. F orreste r: 
Faculty rank at Western Kentucky University is determined 
on the basis of criteria established by the Board of Regents and 
outlined in the Facul!y-Staff Handbook. 
You are to be corrunended for performance of your duties in 
such a m~nner that you have been recommended by your department 
head, dean of the college, and the Vice President for Academic 
Affairs for promotion. 
I concurred in the recommendation, and I am pleased to 
advise you that the Board of Regents on April 29, 1978, has ap-
proved the recommendation that, effective August 16, 1978, you be 
promoted to the rank of Pro fessor. 
With personal best wishes for continued success in the im-
portant work which you are doing, I remain 
DGD:ewe 
cc: Dr. James L. Davi 8 
Dr. Robert Mounce 
Sincerely yours, 
~"'~ De ro G. Downing 
President 
Mr. Walter Stomps / 
Mr. Ja.mes B. To.mes V 
o 
Mr. Charles B. Forrester 
COllege Heights, Box 102 
BoVlinq Green, KY 42101 








I am p leased to a4v.1se you that the Board of Reqents at its m etine; 
on February 4, 1978, approv~ th recoaaendation that you be granted a 
u.bbAtical leav for the sprin<J aeme.ter, 1979. Yow: proposal vas 
approved by the head of your departaent and the dean of your Qol1e9., 
an4the Sabbatical Advisory Committee recommen4ed to Dr. Davia that your 
propeRl be inclu4ed with those recomtllended, for approval. 
Congratulations are extended to you on ~ rocO<Jn1Uon, and I hope 
that the sabbatical l.ea'VI will prove to be a profe.atonally revardinq 
e~rieno tor you. 
'l'here are two aspaota oftha sabbatioal leave proqraa whioh should 
be oalled to your attention. The award was made on th basis of the 
proposal submitted by you, and you are required under t.h. quidelines to 
s~~a written report on the activit1es enqac;ed in durin, the leave 
.Pft'iod.~ 'l'h. written report. is to be submitted to Dr. James L. Davia, 
Vice President tor Academic Aft ira, upon the conclusion of your leave 
aotivities. 
With pe%'aonal beat Wishe8, I afIl 
DGD/jq 





Walt r Stotapa 
J s 1'oIIIes V 
C~ 
Sincerely your., 
nero G. Downin9 
Preaidellt 
( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 
Office of the Vice - President 
for Academic Affairs and Dean of tbe Faculties February 10, 1977 
MEMORANDUM TO: President Dero G. Downing 
The Faculty Research Committee would like to recommend the following 
projects for your approval for grant awards: 
1. Professor Thomas J. Bohuski, Jr. (Physics and Astronomy) -
"Photoelectric Photometry of Tololo Emission-Line Galaxies" $287.00 
2. Professor Charles H. Forrester (Art) - "Study the Use of 
Wire and Tubes for the Making of Sculptures" $765.00 
3. Professor ~Iark Lowry (Geography and Geology) - "Public 
and Private School Trends in Mississippi" $500.00 
4. Professor Neil L. Cohen (Psychology) - "The Environmental 
Circumstances Pertaining to Toddler Play" $294.00 
Copies of the proposals are attached for your information. If yOll should 






V James L. Davis 
Interim Vice President for Academic Affairs 
and Dean of Faculty Programs 
- OF • t , ' ,' 
( ( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 42101 
ottlce of tbe President 
May 2, 1977 
Dear Mr. Charles Forrester: 
The salary structure for 1977 -7 8 was approved by the Board of 
Regents at the meeting on April 30, 1977. 
It is a pleasure for me to advise you that your annual salary has been 
increased from $ 15,024 to $ 16, 152 , effective August 16, 1977. The 









The policies and procedures outlined in the Faculty-Staff Handbook 
detail the conditions of your continued employment with respect to such matters 
as teaching loads, office hours, student advisement, and other professional 
obligations. You will also be expected to participate as needed in the program 
of instruction on campus in the late afternoons and evenings and in the extended 
. campus offe rings. 
I am grateful to you for the contribution you have made to the programs 
of the University and look forward to working with the members of the faculty 
and staff during the corning year. I pledge to you my personal support in our 
continued efforts to provide an atmosphere in which each individual on the 
faculty can realize a greater sense of personal and professional satisfaction. 
Best wishes are extended to you for every success in the significant 
endeavors iIi which you are engaged, and you are invited to call upon me if I 





Dero G. Downing 
President 





APPLICATION FOR FACULTY RESEARCH GRANT 
Charles H. ?orrostor 
N arne of Applicant 
Request for Grant of Funds 1n Amount of: 






1. Title or subject of proposed project: 
Study of the use of wire and tubes for the making of sculptures . 
II. Purpose of the study: 
To continue research into the use of 'wire and tubes for monumental 
sculptur~s which can no longer be e conomically cast into bronze or 
allli~num by traditional methods. 
111. Please list studies similar to yours: 
IV. 
There are no studies '.',hich are clos ely par a ll e l to this proposal. 
Buckminster Full er's work in architecture furn i she s important 
background for t his study of the use of wire and tubes in sculpture. 
Kenneth Snelson has used wire in structures., but his approach has 
emphasized findin g the minimal form in structures rather chan 
craating sculptures 'with the basic structure a s the skelet on. 
What do you intend to do with the r e sults of your study? If it 1S t o be 
published, in what form? 
The results of this study will be shared in tho following manner: 
A. Tho proposed 12 foot roodol constructed for the study will be 
exhibited in the Facu~ty Art Exhibit in the fall of 1977. 
B. Tho information gaine d from the study will be us ed by the 
advanced sculpture students at W. K.U. 
C. Sculp tures which draw from the information gained about 
materials n.daptn.bla to expressing form will be developed 
and exhibited by the author of this study. 
- OVER -
'I.: ' . ." \ ... l.J 
( 
- 2 -
V. Design of the Study (description of methods, procedures, and an a l ys i s 







This study of the use of "lire and tubes begins with the structure 
v;hich will be the skoleton for this sculpture. It is composed of 
small units 'which can be combined in various lImys, but the result 
must not violate tho inteerity of the structure. 
A small model has already b e en made to explore the eeometry of 
an icosahedron, and it has been succeoded by a. 6 foot model which 
exposed probl~~ in the spacing of the small units (triangles in 
this instance) and the increased pressure on the .... Tire end fittings. 
It is proposed that a 12 foot model 'will be constructed of wire 
and tubes, and the follovring problems vlill be studied~ 
A. the distribution of tension and compression. 
B. the suitability of the materials for large sculptures 
erect.ed outside. 
c. adaption of the structure to create aesthetic form. 
( 
- 3 -
VI. General Outline o f Financial Needs (be as specific as possible) 
A. 
B. 
Salaries (Student Help, Etc.) Amount $~2~3~5~. ____ __ 
student assistant for 120 hours at $1. 96 per hour. 
Supplies 
I'd. re crimper 
wire Gnd fitting s 
turnbuckles 
a l u!1.inum tubes 
nuts and bolts 
wire 
c'3ment 










C. Data (Microfilms - Reports, Studies, Etc.) 
Amount $ ------
D. Travel Amount $ ------
TOTAL REQUEST $....!7,,:.:6:.<,.5.L-__ __ 
'Signature 








(Additional comments may be made on the reverse side) 
Endorsement by College Dean 
Comments: 
(Please return this form to the Dean of Faculty Programs, Office of 
Academic Affairs) 
Evaluation and Recommendations of the Faculty Research Committee: 
( ( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN , KENTUCKY 42101 
April 28, 1976 
Office of the President 
Dear Mr. Charles H. Forrester: 
The salary structure for 1976-77 was approved by the Board of Regents 
at the ITleeting on April 24, 1976. 
It is a pleasure for ITle to advise you that your annual salary has been 
increased froITl $ 13,236 to $ 15,024 ,effective August 16, 1976. The 
Operating Budget adopted by the Board of Regents provided for an increase of 
$100 per SUITlITler stipend; and effective with the SUITlITler of 1977, the follow-
ing schedule will be in effect: 
Instructor $1,550 





The policie s and procedures outlined in the Faculty-Staff Handbook de-
tail the conditions of your continued eITlploYITlent with respect to such ITlatters 
as teaching loads, office hours, student adviseITlent, and other professional 
obligations. You will also be expected to participate as needed in the prograITl 
of instruction on campus in the late afternoons and evenings and in the extended 
caITlpus offerings. 
I aITl grateful to you for the contribution you have Inade to the prograITls 
of the University and look forward to working with the ITleITlbers of the faculty 
and staff during the cOITling year. I pledge to you ITly personal support in our 
continued efforts to provide an atITlosphere in which each individual on the 
faculty can realize a greater sense of personal and professional satisfaction. 
Best wishes are extended to you for every success in the significant 
endeavors in which you are engaged, and you are invited to call upon ITle if I 





Dero G. Downing 
President 
( ( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GR E EN, KENTUCKY 42101 
April 29, 1975 
Office of the President 
Dear Mr. Charles Forrester: 
At a meeting of the Board of Regents on April 26, 1975, approval was 
given to the salary structure for 1975-76. 
I am pleased to inform you that your annual salary has been increased 
from $ 12,372 to $ 13,236 , effective August 16, 1975. The summer 
school stipends will continue as established previously by the Board of Regents. 
The policies and procedures in the Faculty-Staff Handbook outline the 
conditions of your continued employment with respect to such matte rs as teach-
ing loads, office hours, student advisement, and other professional obligations. 
In addition, you will be expected to participate as needed in the extended cam.pus 
offerings and classes scheduled in the late a!ternoons and evenings. 
I would like to express my personal appreciation and the appreciation of 
the University for all that ypu have done to make it possible for Western to fulfill 
its role in higher education. I pledge to you my personal support and the support 
of the President l s Office in our continued efforts to provide an atmosphere in 
which each individual can realize greater profes sional achievements and in which 
the University will reach new levels of accomplishment. 
Best wishes are extended to you for continued success in the important 
work which you are doing. I invite you to call upon me if I can be of assistan ce to 
you in the future. 
DGD:eaw 
Enclosure 
Since rely yours, 
~,t.~ . 





WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN. KENTUCKY 42101 
April 30, 1974 
Ottiee of the Prelident 
Dear Mr. Charles Forrester: 
At a meeting of the Board of Regents on April 27, 1974, approval was 
given to the salary structure for 1974-75. 
I am pleased to inform you that your annual salary has been increased 
from $11,708 to $ 12,372 , effective August 16, 1974. The summer 




As sociate Profes sor 2050 
Assistant Professor 1750 
Instructor 1450 
The policies and procedures in the Faculty-Staff Handbook outline the con-
ditions of your continued employment with respect to such matters as teaching 
loads, office hours, student advisement, and other profes sional obligations. In 
addition, you will be expected to participate as needed in the extended campus 
offerings and classes scheduled in the late afternoons and evenings. 
I would like to express my personal appreciation and the appreciation of the 
University for all that you have done to :make it possible for Western to fulfill its 
role in higher education. I pledge to you my personal support and the support of 
the President's Office in our continued efforts to provide an atmosphere in which 
each individual can realize greater profes sional achievements and in which the 
University will reach new levels of accomplishment. 
Best wishes are extended to you for continued succes s in the important work 
which you are doing. I invite you to call upon me if I can be of assistance to you 




Dero G. Downing 
President 
( 
WEST ER N KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 
Off i ce o f t he V icc-P r e~i de nt 
fo r A cade mic Af fa i r s a n d D en n of th e Faculties 
M r . Charle s H . Forrester 
Departrn e n t of Art 
We stern Kentucky University 
Dear Mr. Forrester: 
January 24, 1974 
Many outstanding proposals for summer research fellowships for 
1974 hav e b een submitte d to the Faculty R e search Committe e . After a 
thorough r e view by the Research Committee, approval has b een g rante d 
by Pres i dent Dero Downing giving you one of the six fe llowships to b e 
awarde d for the 1974 summer s e ssion. I would like to congratulate you 
on your selection. 
You are e ncourage d to give your best e fforts to your approve d project 
this summer because the continuance and/or expansion of the summer re-
search program is dependent upon the results which accrue from the Uni-
v e rsity's investme nt in these f e llowships. I am requesting that you sub-
mit a full p ro g r e ss report to the chairman of the Faculty Research Committee 
by the opening of the fall semester. 
Your fellowship will be in the amount of one-half your normal stipend 
for suinmer school teaching. One -half of the stipend will be paid on July 1, 
1974, and the second half will be paid on August 1, 1974. - ------
Western views funds distributed to participants under the Summe r 
Fellowship R e s e arch Prog ram as true Fellowships, not as wages paid for 
s e rvic e s rendered. The taxability of these funds, however, is decided by 
the Internal Reve nue Service. Advic e re ga rding personal income should be 
obtained from. the District Dire ctor of Internal Revenue. 
Should you have any questions conce rning the fellowships, please feel 
fr e e to contact me. 
RL C: ds 
cc: P re sident D e ro Downing 
Dr . Robe rt Mounce 
M r. V e rne Shelton 
Sincerely, 
--7 
--;/ /_---/ ~~---:-r;:) 
~C: ---- y: /;;:( 
6-/ ~. ::?--/~~~r . _--::::~  
R 3;ymond L. Crave ns 
V ice President of Academic Affairs 
and De an of the Faculties 
Mr. James Tornes 
Dr. James Davis 
( ( 
P P L I CATI ON FnR SU lvlMER R ESEAR C H GRANT 
Weste r n K e ntuc ky U n iversity 
.. 
Nam e ?f A pplicant Depa r t m CT't 
Yea r s at Wes t e r n 
Des c r iption of app li cant' s p r opose d p r oj e ct including any data or test imony in 
supp o r t of the p r op o sal. 
'c ce.., L1; L 
to ; .:-
=~- ~,'~~c~,: c';..s ::. s C11 1T) -~QJ~ t_:'~ ::) ll~";11. ,~~11 ~- ue,)::: :. __ 1\rol \1 sJ r,':L-~;1 ) -:'; l'ie 
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Desc rip tion rnay b8 conti l.ue d on r e v e r se s i d e . 
( 
January 17, 1974 
ME.b.rl0RANDUM TO: Dean Raymond L. Cravens 
This is written in response to yo~r memorandum of January 16 
and 10 to give official approva for the recommena.atio.na of the Faculty 
Re sea rch Committe e £01' flix Summet" Re llearch }J'eUowship. for 1974 
to b. gt:anted as {oUowa : 
Name 
Dr. Thoma s P. Coohi tI 
Department 
Physics and Astronomy 
Biology 
Mr. Charles H. Forrester Art 
Dr. Charles H. Henrickson Chemiltry 
D1". Wayne L. Hoffman Geography a nd G eology 
Dr. W. C. Normand Agriculture 
Dr. James E. Park. Physics and A etronomy 
OOD:mcb 
eel Dr. Jamel L. Davis 
Mr. Harry K. Largen ,/ 
Mr. James B. Tome . V" 
Dr. Paul B. Cook 
~ 








( -:: .... TERN KENTUCKY UNIVERT "' Y 
\ 
BOWLING GREEN, KENTUCKY 42101 
Aprill7.l973 
Office of the President 
Dear Mr. Charles H. Forrester: 
At a meeting of the Board of Regents on February 24, 1973, authorization 
was given to proceed with the preparation of the 1973-74 operating budget. The 
Regents endorsed the recommendation for· giving continued priority to strengthening 
the salary schedule. As a result, the matter of salary increments has been given 
prime consideration in the development of the operating budget. 
I am happy to inform you that your regular salary has been increased from 
$ 11.158 to $ 11,708 ,effective August 16, 1973. 
On February 24, 1973, the Board authorized the establishment of stipends 
by rank for a full teaching load in the Summer School. . Effective with the 1974 
Summer School, the following schedule will be in effect for all faculty: 
Rank 
Professor 








The degree of success which Western may achieve in the fulfillment of its 
stated purposes and objectives is dependent on the coordinated efforts of each of us. 
Let me remind you that the policies and procedures in the Faculty- Staff Handb ook 
outline the conditions of your continued employment with respect to such matters 
as teaching loads. office hours, student advisement, and other professional obli-
gations; in addition, you will be expected to participate in the extended campus 
offerings and classes scheduled in the late afternoons and evenings. 
I would like to express my personal appreciation and the appreciation of 
the University for all that you have done to make it possible for Western to fulfill 
its role in higher education. I pledge to you my personal support and the support 
of the Pres ident' s Office in our continued efforts to provide an atmosphere in 
which each individual can realize greater professional achievements and in which 
the Univers ity will reach new levels of accomplis hment . 
Best wishes are extended to you for continued success in the important work 
which you are doing, and I invite you to call upon me if I can be of assistance to you 





Dero G. Downing 
President 
Office of the President 
( ( 
V\ . 3TERN KENTUC~(Y UNIVER~\ _ 
BOWLING GREEN, KENTUCKY .. 2101 
April 12, 1972 
Dear Mr. Charles H. Forrester: 
9n January 26, 1972, the Board of Regents authorized the preparation of 
the operating budget for 1972-73. The Board gave approval to the recommendation 
that continued priority be given to strengthening the salary structure. Cons equentl y, 
the area of salary increments has been given prime consideration in the develop-
ment of the operating budget. 
~ am pleased to notify you that your regular salary has been increas ed froITl 
August 16, 1972. Your 1972-73 $ 10-,462 - to $ 11,158 , effective 
salary has been increased by a total of $ 696 , which includes a salary 
----~------~~~ 
adjus tment of $ 240 and an increITlent of $ 456 
--~~------------
The stipend paid for teaching during the summer session is currently being 
reviewed and analyzed. This is to advise you that, pending the completion of this 
study, individual SUITlmer stipends for 1973 will not exceed the amount an individual 
will be eligible to receive in the SUITlITler of 1972. 
'Jhe degree of succes s which Western may achieve in the fulfillment of its 
stated purposes and objectives is dependent on the coordinated efforts of each of us. 
Ii is the position of the University that faculty memb ers cannot fulfill their responsi-
bilities in a professional manner if they undertake other gainful activities which 
interfere with their duties and responsibilities at Western. The conditions of your 
continued employment ITlust conform to the stipulations of the current faculty load 
guidelines in every respect. "Any special assignment for which teaching load credit 
IS granted can be perITlitted only with proper administrative approval. You are also 
expected to maintain office hours; be available for counseling with students, and 
attend faculty ITleetings and comITlencement prograITls. 
- .. ,. 
_ I wou~d like to express my personal appreciation and the appreciation of the 
!Jniversity for all that you have done to ITlake it possible for ~estern to fulfill its 
rofe' in -higher education: I pledge to you my personal support and the support of 
{he -President's Office in our contin-ued efforts to -provide an atmosphere in which 
yot. Ean/r '~ cHize greater professional -achiev-e-ments ~iridin which the University will 
teach new levels of accomplis hment. 
T ~_ c.. .: .-_ : :: ~ -. _"= _ _ ~ ~ ~ =- :: : .. _ ~ .::. ~ 
Best wishes are extended to you for continued success in the important work 
which you a'r 'e-doing ;'cand ' ! invite -you ·tocafl upon ITle ~ if ' I can be of assistance to 
you -in -the future.~ - -- - - . - _. , - - - ,<"-
\'0 __ 
'd J , 
Enclosure 
Sincerely yours, 
6.£:· / _ . / ,, ---/ . . " . ' .1 . , ' ,../- I' \,.... 1 / "7 .,. -~. ~,~ _q. ~ r:, 7-. Y 
pero G. Downing , 
Pres ident 
( 
COMMONWEALTH OF KENTUCKY 
TED L. CROSTHWAIT 
TEACHERS' RETIREMENT SYSTEM 
309 LEWIS STREET 
EXECUTI V E: SECRETARY 
Mr. James B. Tomes 
Director of Pe rsonnel 
Western Kentucky University 
Bowling Green, Kentucky 
Dear Mr. Tomes: 
FRAN K FORT 
October 27, 1972 
PAT N . M I LLER 
ASS IS TAN T SE C RE T A RY 
This is in response to your October 24 L.'ldividual reports on part-time em-
ployees at Western Kerrtucky University during the 1971-72 school year. Based 
upon the information furnished by you, we have awarded the following service 
credit. 
Member Salary Dues Reported Service Credit 
J. H. Jenkins $8, OIl. 00 $ 560.81 .50 
C. H. Forrester 6,014.00 420.98 . 50 
O. Watson 1,350.00 94.50 .21 
B. M . Baughman * 8,286.00 406.07 .56 
N. F. Hills * 5,497.50 91. 56 .12 
B. J. Pritchard * 8,500.00 297.52 .43 
* The reported contribution on these three members was less than the required 
amount for their part-time salary and their credit was cut proportionately. 
Sincerely yours, 
~~~-




WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN , KENTUCKY 
DATE: 1 0 - 11 - 72 'SUBJECT: 
TO: Mr. Jim Tome s 
FROM: Curtis Logsdon 
Remarks: 
Necessary action 
Please reply over your signature 
For your files 
Please furnish information for 
reply 
( ) Please telephone 
Please read and advise 
( v / '"For your infonnation 
( ) Please note and return 
Information requested p er your Memo dated 10-2-72. 
Fall 171 Spring 172 Summer 172 
C. H. Forr e ster 
B. J. Pritchard 12 12 6 
D. O. Watson .~ no such person 
N. M. Hills 
B. M . Baughman 12. 5 10 




WEST ER N KENTUCKY UNIVERSITY 
BOWLING GREEN, K ENTUCKY 
Office of the Vice-President 
f or Academic Affairs an d De an of the Faculties 
Mr. Charle s H. Forre ster 
Department of Art 
Western Kentucky Univers ity 
Bowling Green, Kentucky 
D ear Mr. ForTe ster: 
April 23, 1971 
As you have no doubt alr eady been inforrne d 
by your d epartment h ead , you h a v e been a warde d a sabbatical 
leave for the f a ll and spring s eme sters of the 1971-72 school 
y ear. L e t m e extend my congratulations to you on this award 
and indica t e that this is particularly significant as we h a d a 
number of excelle nt proposals submitted thi s year. 
In the interes t of clarity l e t me emphasize two 
points relative to these awards. Thes e award s ar e made wholly 
upon the as sumption tha t the r ecipient will us e the l eave for the 
purpose outlined in his proposal. Se cond, r e cipients are required 
under the l eave guidelines to submit a written report to the Dean 
of the Faculties upon the conclusion of the leave activities. 
Once again let me congratulate you on this 
award and wish you a most productive and fulfilling l eave . With 
be st per sonal regards, I am 
Sincerely, 
~~~ ~ ~~ P7 :d L. Cravens 
RLC:vr 
~c: ", President Dero Downing 
Dean Paul G. Hatcher 
Mr. Verne K. Shelton 
lce President for Academic Affairs 
and Dean of the Facultie s 
( ( 
WESTERN K ENTUCKY UN IVERSITY 
BOWLING GREEN, KENTUCKY 
April 12, 1971 
Offic e of The Pre s id e nt 
Dear Mr . Charles H. Forrester: 
At the meeting of the Board of Re g ents on January 9, 1971, authori-
zation was given to proceed with the preparation of the 1971-72 operating budget. 
The Board endorsed the recommendation for continued priority to be given to the 
strengthening of the University salary schedule, with instructions to proceed in 
accordance wit h previously approved plan. As a result, the matter of salary in-
crements is again g iven prime consideration as a part of the Western operating 
budget. 
I am happy to inform you that your regular salary has been increased 
from $ 9 , 92 2 
----~~~-------------
to $ ___ ...:;1...:;O,j..,....;:4:...,:6...:;2'--___ , effective August 16, 1971. 
T h e d e g ree of s u cce ss which Western may achi eve in the fulfillment 
of i t s stated pur pose s and obje ctives is dependent upon the coordinated and com-
b i ned e ffo r ts o f each of us. In pledg ing to you my per sonal support and the 
support o f th e Pre s ident1 s O ffi ce, let me a l so express to you the appreciation of 
the Unive r sity fo r the contribution which you are making to the continued prog-
ress and d evelopment of the school. 
Best wisb.es are extended to you and yours, and I invite you to call 









WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN, KENTUCKY 
April 12, 1971 
Office of The President 
)~f1 • C:&lu ' ,lee, H. i'ol'f'9tte t 
506 _ 1'\1s4 Ie · v 
Faculty rank at Western Kentucky University is determined on the 
basis of criteria recommended by a faculty committee of the University 
and adopted by the Board of Regents. 
Your attention is directed to the following items outlined in the 
Faculty Handbook as factors governing promotions in rank: 
1. Acceptable character and personality 
2. Loyalty to the policies of the University 
3. Evidence of professional interest and growth 
4. Evidence of effective teaching or service 
You are to be commended for demonstrating these qualities to the 
degree that you have been recommended by your Department Head, Dean 
of the College, and Dean of the Faculties for promotion to the rank of 
A •• ~.t. P role ••• ". 
I concur in :his recommendation and, in keeping with established 
policy, will submit it to the Board of Regents at its next meeting for final 
approval. The salary increment noted in the enclosed letter of appointment 
is in keeping with the rank to which you have been recommended for promotion. 
With personal best wishes for continued success in the important 
work which you are doing, I remain 
DGD:mcb 
Enclosure 
¢~t n ... ,fI1_rmoo4 J.... C", .. ll. 
I)Ma 1) ... {i. a.tf;~~ 
Mt . V ... u K. S~ltoft 
Z;~, 
Dero G. Downing ~ 
President 
( 
WESTERN KENTUCKY UNIVERSITY 
BOWLING GREEN , KENTUCKY 
April 3, 1970 
Office of The President 
M • ... Al'\ 81 f • "It' .a t'lt. $ tt!i l" 
~ 'LAn $ ,t!' "~,, ,I (; 
D~ -lh~.t& -.A t «- " ~ tuek} 42.101 
The University policy on faculty tenure was devised by a Faculty 
Committee on Tenure and approved by the Board of Regents. As stated 
in the Faculty Handbook, the basis for promotion to permanent tenure, 
following the requir e d probationary period, would be those qualities 
which are considered to be most desirable in a faculty member. 
I am pleased to inform you that I concur in the recommendation 
made by your Department Head, Dean of the College, and Dean of the 
Faculties for you to be granted tenure. In keeping with established 
policy, the recommendation will be submitted to the Board of Regents 
at its next meeting for final approval. 
As Western continues to grow and develop, we can be assured of 
more opportunities and greater challenges for the University and for all 
of us individually. With these opportunities come increased responsi-
bilities and more demands upon the total resources at our disposal. Let 
me ask that you do everything within your power to continue to contribute 
to a greater Western. 
With personal best wishes, I am 
DGD:mcb 
Enclosure 
ee l 1:> 
fJt, 




WESTERN KENTUCKY UNIVERSITY 
I 
BOWLING GREEN, KENTUCKY 
I 
A:pril 3, ' 1970 
I 
Office of The Presid ent 
Dear Mr. Charles H. Forrester: 
i 
At the meeting of the Boardi of Regents on F ebrua ry 21, 1970, authorization 
was given to proceed with the prep~ration of the 1970-71 operating budget. The 
Board endorsed the recommendati d n for continued priority to be g iven to the strength-
ening of the University salary schedule, with instructions to proceed, in accordance 
with previously approved plan. As i a result, the matter of salary increments is again 
given pnme considerat"ion as a part of the Western operating budget. 
I 
I am happy to inform you thi t your regular salary has been increased from 
$ 9, 322 to $ ~, 922 ' , effective August 16, 1970. 
Your present appointment, as you know, is based on the previous University, 
calendar. Howeve'r, the revised c J lendar for the coming academic year makes it 
desirable to adjust the effective ~a~le of the new appointment. I trust you will find, 
this arrangement to your liking. You will rec eive a check on August 15 in the amount 
of one-twelfth of your current salali Y, which will represent final payment for the , 
1969- 70 school year. Your salary ~or the ,new appointment becomes effective 
August 16 and will be paid to you 01 the 15th of each month during the contract period 
that terminates August 15, 1971. 
The degree of success whic~ Western may achieve in the fulfillment of its 
stated purposes and objectives is d bpende nt upon the coordinated and combined ef-
forts of each of us. In pledging to t ou m~ pex sonal support and the support qf the 
President l s Office, let me also eXPre ss to you the appreciation of the University 
for the contribution which you are making to the continue d progre s s ' and develop-
ment of the school. ,. 
Best wishes are extended to you and yours, and I invite you to callupon ,me 





' ,' , 
Encl. 
< , . 
;"," 
WESTERN KENTUCKY STATE COLLEGE 
BOWLING GREEN. KENTUCKY 
A MAll. 
l" . eb· 1'1e. H. Forre.tor 
10 Bla d Road 
Pr".twtc 
M uch.e.ter . Enl1and 
D ar Ml'. orr ateI': 
May lS, 1965 
COpy 
Dr. Raymond L . Cravena, Dea n of the Fcultiea. bA. told m 0 
yo r acceptance 01 toachi . poeUion in our Depar ment of Art lor the 
1965 .. 66 .ehool y-ear . 1 would like to take tbit oppo,.' ty to offiCially 
w lcon'le you to e.tern. 
Your .alary. a. di cUI.ed with you, baa been aet at 7, ZOO. 00 
tor the tw lYe month.' pedoc:l. fiective September 1, 19f>S. In addition. 
you would b paid a aUpend for Bummer school teachin ah.ould your 
a rvicea be r equired. 
College poUd •• concerning 1, culty teachina 1 el, rank. tenure, 
and retirement have b n di.cue.ed with you by tb D a of tb.. F culU ., 
be Departm. nt Head, or oth. al'lc:l are outlined in the lnformati n d-
book ~ Facultl !!!!...!!!!. This publication, which Is being ae t to yO\1 
del' • parato cover, 180 tnc1ud a i.nformatlon co cernilla prof 8 ion 1 
office our.; I idance and couns.Un 01. s tudent •• ,or'vice on col1ego com-
mittees; l'oportln 0 etas. alten ee and arade.; attend ftC a.t faculty 
me.Un . ; .e emb!y roara.m., and academic convocation'i and oiher 
culty retJponeibiliti.8 . Faculty mem 1'8 &1'0 expect c1 to familiarize 
th na Iva. wi th so policies and r eepon.i iUtle. a to iaUbi 1, fu.l-
fill U of their obli Uon •• Pit rta.iniA tiler to. Faculty m mb :n will 
participate in t 0 Satur y or v ula. inatrucu.o 1 pl'olram ot the CoUege 
w en !'o.qu s ted by the Department Head. 
Pl .... e .ignnc:l return imme diately to the Pre.ident of Weatet:n 
th carDon.!.2.2! 01 th1. letter. whic h wil1 con.etttute yOW' official acceptance 
01 tid. ppointment. All at U8 a r e plea.od over your acceptance of. this 
po.idon, nd w look forwaJ"o to wor kina with you all havie you ... 
memb r of the laculty. 
Mr . Charles H. Forrester - z. - May 18. 1965 
Enclosed i. personal cia sheet which we would li for you to 
complete and return to us at your e 1'11 •• t convenience, along with two 
glos.y-type photographs . Any size will .uffice . Thi. material will b 
used in connection with a newspaper relea.se at the appropr t time . 
If I can be of any per.onal hel p to you or your family at ny time, 
1 hope that you will not he.itat to let me know. 
With every good and ind personal wish, lam 
KT/mc 
Ends. 
ee: Dean Raymond L. era v ns 
Miss Ruth Hines Temple 
S1 ncarely yours, 
Kelly Thompson 
Pre ident 
1 am returnin this copy of your letter a my official acceptanc 
of the faculty appointment outlined above . 
(Last) (First) (Initial) 
Name Forrester, Charles H. 
4 5 
M 
Sex: U.S. Citizen? 
9 
Address: 
1340 College Street 
11 
Dote Joined Sept . 1, 1965 




) 9 months 
) 12 months 
18 





Faculty Rank : 
Area 01 Primary Responsibili ty : 
Institut i on Awa rding 
B.S . or A.B . Deg ree : 
Inst i tu t ion Awarding 






In s t i tution Awarding 
Ph . D or Ed . D. Degree: 
Institution Awarding 
Other Degree (s): 
Leave of Absence .J Inclusive Dotes : 
Remarks: 
Da te 01 Las t Annual Audit : 
6 
Number 01 
Tax Exemptions : 
12 
Tenure 
Establ i shed ? 
( ) Othe r 
Speci Iy : 
I . 
ye5 
WESTERN KENTUCKY UNIVERSITY 











Personnel Form 5 
3 
~t:3irth Sept . 30, 1925 
ll_ 1.0 ' \~,y 
Dorothy --eese Forrester (' ~' 













Established: !lug . 16 j 19 7() 




II Yes, Gi ve Effective Dote : 
Department : Art 
17 





Date Joined Kent ucky 






Da te : 
35 
Dat e : 
L eave of Absence", Inc lu s i ve Da t es: 
40 
Si gnat u re 01 F ac ulty · Member 
